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The Annual Report was first published in 2005, and its main 

purpose is to inform and provide a report to all key stakeholders 

of the St. Andrew’s community, as well as to summarize the 

achievements, objectives and challenges in the school agenda.
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Board of Governors 
Chairman’s Letter

I N T R O D U C T I O N

In 2018, the year we celebrate our 180th Anniversary, ACEESA continues to be a young and dynamic 

association, with a renewed commitment to working for the education of future leaders engaged 

with the country and its equitable social development moving towards a cultural change.

2018 was a year of significant advances in the construction of the new Primary School at the 

Campus San Fernando, to start the 2019 school year merging both Primaries in one site; our 

future. It was also the year when the decision was taken to start work on the new Kindergarten 

building at the Campus.

Likewise, 2018 was the year for the start of the implementation of the plans for the renewal of the 

School’s senior management team. So as to ensure a smooth transition of the School leadership, 

the School Committee implemented the change whereby Sebastián Rubens y Rojo joined the 

team in the month of January before the completion of Gabriel Rshaid’s management on June 

30th. At the same time, Benjamin Davies was named Head of Secondary, within a reorganisation 

of the leadership team in that sector.

On the occasion of our 180th Anniversary, the Founder’s Day event brought together the entire 

St. Andrew’s Community, with the presence of school authorities, families, former students and 

representatives of other schools who accompanied us in the celebration of that special day.

We carry on consolidating the institutions of the extended community through CASA - 

Comunidad Ampliada San Andrés, with the understanding that teamwork and networking 

make us all greater.   Their synergy enriches their potentials and multiplies their work focus 

through the joining of efforts.

180 YEARS WORKING FOR EDUCATION
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I do not want to end these words without showing our gratitude towards the work of Mr. Steven 

Darch, the ACEESA Chairman until June 2018. An excellent professional and an even better person, 

he carried out exceptional work in the transition of the ACEESA leadership as well fulfilling 

important changes within the institution, such as the creation of ad hoc committees which are 

a great support for the Board of Governors to this day.

Gabriel Matarasso

Chairman - Board of Governors
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IN MEMORIAM OF STEVEN T. DARCH

Steven T. Darch passed away on March 20, 2019.  Steven had been an 

active associate of ACEESA - Asociación Civil Educativa Escocesa 

San Andrés since July 1996. His high commitment towards the 

institution led him to be part of the Capital Campaign Committee 

for the building of the Max von Buch Library of the Universidad de 

San Andrés, as well as a Benefactor of said university, a member 

of the ACEESA Board of Governors since 2009 and Vice Chairman 

in the 2014-2016 period, and finally Chairman in the 2016-2018 period.

Steven was a member of the Steering Committee at St. Andrew’s Scots School for the 

launching of the Fundraising Campaign for the Campus San Andrés project. 

Steven worked in the building of CASA - Comunidad Ampliada San Andrés (extended San 

Andrés Community), bringing serenity in difficult times and leading our institution with 

a transcending, long term vision while representing and upholding our fundamental 

values. We will always remember him for his warmth, commitment and devotion. Our 

heartfelt tribute is in this Annual Report.
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Headmaster’s Letter
Twenty eighteen was a year of momentous change at St. 

Andrew’s. The first half of the year was marked by a number of 

leadership transitions: my own beginning as CEO of ACEESA in 

January; the departures of Secondary Head Sheldon Guenther, 

headmaster Gabriel Rshaid, and, later in the year, head of 

Olivos Primary Caroline Ayling; my start as Headmaster on 

July 1st; and the definition of the Leadership Teams (LTs) for 

all three school levels : Kindergarten’s KLT led by Vicky Ayam 

with Ale Di Tada and Vero Muller as deputies; Primary’s PLT 

led by Moira McCallum with Maru López Fernández and Maria 

Chiara as deputies; Secondary’s SLT led by Ben Davies with 

Diego Bertotto and Marisa Márquez as deputies. Before the 

winter recess, we organised an offsite meeting with almost one 

hundred representatives from across the school where we took 

the opportunity to think about our vision moving forward, our 

change agenda to address existing gaps and challenges, and the organisational culture that was 

required for us to support our strategy. We reaffirmed our pedagogical project, and our quest for 

a student-centred school that fosters holistic learning, global skills, and a sense of purpose to 

deliver a positive impact in Argentina and the world. 

The second half of the year was punctuated by our 180th Anniversary celebrations centred on 

Founders’ Day, bringing life to our Primary school building as the works were reaching a close. 

It was a time of rejoice, reconnection and reunion with a show performed by students, parents, 

alumni and staff combining tradition and future in one single narrative, just as our new 

Campus does. Special attention was given throughout the year to community building, and 

engagement of Alumni both in Argentina and abroad. We deepened our focus on values, asking 

each family to commit to our Compromiso de Cuidado Comunitario, a document clarifying 

what behaviours we want to promote across our school community. We also led a successful 

fundraising campaign which allowed us to add cutting edge interior design to our educational 

landscape, deepening our personalised pedagogical approach that fosters collaboration and 

autonomous learning opportunities.

The last few months of the year were of intense preparation for the historic move of our Olivos 

and Punta Chica Primaries to the new San Fernando Campus over the summer, an unprecedented 

collective effort where support staff, teachers, parents and board members came together to help 
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through different committees and task forces. Beyond the move itself, we took the opportunity 

to improve key services such as transport and dining, in line with our overall commitment to 

excellence and care. The Kindergartens will soon follow suit in July 2019, and then intense work 

will be directed to the Secondary school move. 

This year marked the transition to a new era in St. Andrew’s, defined by the farewells to Punta 

Chica and Olivos, and the embrace of the Campus as the unifying home for our lifelong learning 

community. While not without nostalgia, this move offers the operational and pedagogical 

benefits of a single location, and the opportunity to have a positive impact on our surroundings, 

striving to inspire other institutions in a country which is in desperate need to foster collaboration 

across boundaries. For this purpose, and to make the most of its unique network, the school has 

begun strengthening its cooperation with other CASA - Comunidad Ampliada San Andrés entities 

such as the Club, the Presbyterian Church (e.g. on values), CIAESA (centre for applied research 

in education with UdeSA), RedSA and its network of 150 NGOs in San Fernando, ECSA & MuPSA, 

the cultural centre and Presbyterian museum), Fundación para el Desarrollo Comunitario (a 

maternal care centre in San Fernando), and, of course, UdeSA. Synergies with our sister entities 

promise to deliver more concerted impact on our surroundings and make the experience of our 

students, richer.

I would like to thank all members of this unique St. Andrew’s community, students, academic 

and support staff, parents, alumni, CASA members, for an immensely fruitful 2018, which has 

laid the grounds for a most promising 2019 and beyond.

Sebastián Rubens y Rojo
Headmaster
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Gabriel Rshaid’s Farewell
Together with staff, pupils, parents and authorities, we say farewell 

to Gabriel Rshaid after 12 years at the head of St. Andrew’s.

Gabriel, Class of ‘82, returned to school as the Headmaster 

in 2006 to lead the great challenge of developing the new 

educational project and undertake the venture of our 

Campus in San Fernando.

During his tenure, he placed great emphasis on Professional 

Development and the creation of a community of lifelong 

learners, where the centre of education and the new role of 

the teacher were focused on innovative ways of learning and 

teaching, collaborative work, technology, and developing 

student competence, thus helping them to develop fully as 

persons and enhance their skills for the future.

He worked on staff integration as well, generating spaces 

for reflection through activities and retreats that would reaffirm teaching vocation and the 

importance of our profession as educators or support staff.

We also remember him for his love of technology, his enthusiasm for basketball and 

football, but most of all, for his passion for education.

Thank you, Gabriel and all the best for you in the new phase which begins!

8
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1909
students

6920
active Alumni

8
types of sports4

houses

BROWN

DODDS

FLEMING

MONTEITH

349
teaching staff

teachers - students
ratio

1:5,4
Average quantity of students

per classroom

25

3
sites

77
support

staff
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St. Andrew’s Origins
St. Andrew’s Scots School was established 

by a group of Scottish settlers determined 

to educate their children in their mother 

tongue, their culture and their faith.  On the 

1st of September, 1838, thirteen years after 

the arrival of those settlers, a tiny school 

was opened in the Presbyterian Church, at 

55 Piedras St. in the city of Buenos Aires. The 

first pupils were girls, but the school rapidly 

became co-educational.

The FOUNDERS sought to integrate Christian 

faith and practice with academic distinction. 

In their eyes, education was an instrument of 

moral training, directed to its highest purpose 

when made not merely an exercise of the 

mind but a training of opinion, disposition 

and habits.  In character, undoubtedly, lie the 

essential elements of human happiness or 

human misery.

In 1874, the opening of Avenida de Mayo led 

to the pulling down of the Scottish Church 

building.  The growing school was moved to 

the district of Barracas on 530 Ituzaingó St., 

near Constitución station, where it catered, 

as proudly stated, for 135 pupils drawn from 

diverse nationalities: Scottish, English, Irish, 

French, Spanish, Italian and Argentine. 

Some of the well remembered Headmasters 

of the school in those early days were Rev. 

William Brown, Rev. James Smith, J.W. Fleming, 

whose legacy has long been remembered, and, 

I N S T I T U T I O N A L  I N F O R M A T I O N
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for a short period, Alexander Watson Hutton, 

who has gone down in Argentine history as 

the pioneer of football in the country.  In 1947, 

with the continual migration of the English-

speaking community to the northern suburbs, 

the school was moved to Olivos. The premises 

at 550 Nogoyá St. were, in fact, inaugurated as 

St. Andrew’s All-boys School.

Over the years, St. Andrew’s became firmly 

inserted in the wider Argentine community 

and, in order to teach children whose mother 

tongue was not English, St. Andrew’s English 
Kindergarten was inaugurated in Olivos in 1963. 

Subsequently, St. Andrew’s Scots School for Girls 

was opened in 1966 with the vision of preparing 

women to take up careers of their own choice.  

In 1980 School authorities decided to turn co-

educational again, for which the Boys’ and 

Girls’ Schools were fully merged. That same 

year, a second site for the Primary School and 
Kindergarten was inaugurated in Punta Chica in 

order to cater for a growing student body.

In keeping with its long experience of striving 

for quality and improvement in teaching 

successive generations of students, in 1988 

St. Andrew’s moved into the field of higher 

education and opened the Universidad de 
San Andrés (University of St. Andrew’s), with 

the view of bringing innovative ideas into 

Argentina’s educational field and offering a 

broad and challenging education to a diverse 

and talented student body.
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Mission Statement
& Statement of Values 

St. Andrew’s has now grown to be a school of 

approximately 1900 students who receive a 

fully bilingual education. All its students are 

expected to complete Cambridge University 

international qualification (IGCSE exams) 

in Year 10 and receive an International 

Baccalaureate Diploma in their last year at 

St. Andrew’s Scots School aims to graduate responsible citizens committed to serving 

Argentina and contributing to its equitable development through a well-balanced, bilingual 

education which meets high international standards and fosters a joy for learning.

Pupils are taught to inquire deeply, work responsibly and care for others, themselves and 

the environment.  We build their character in a diverse and respectful community, expecting 

high standards of discipline and commitment, supporting them to reach their full potential 

and nurturing their intellectual, emotional, physical and spiritual dimensions.

The ethic and moral foundations of St. Andrew’s Scots School are anchored in its Presbyterian 

Heritage, rooted in the Sacred Scriptures.

11
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school. This challenging education prepares 

its graduates to enter excellent universities 

all around the world and, above all, provides 

them with the disposition and habits to be 

acknowledged as thoughtful and caring 

citizens.

The mission looks ahead towards the 

future describing what is expected from its 

graduates, articulating the principal aims of 

its educational model, providing guidance to 

management and staff in their daily work, as 

well as a strong sense of identity.

    Mission  Statement



1212

As a community, which seeks the flourishing of 

all its members within and beyond the School, St. 

Andrew’s Scots School affirms its commitment to 

enshrine certain ideals throughout all teaching, 

administrative and organisational activities.  The 

first of these is consideration for the needs, rights, 

interests and feelings of each person; a steady 

These virtues need to be espoused in a spirit of openness as commitment

to them calls for discovery and renewal in our life as members of the community.

St Andrew’s you’re our pride and joy
Sic itur ad astra

For every pupil girl or boy
Hip rah rah rah rah

St Andrew’s we will live to learn
To glorify your name

As we go marching on
We’ll always guard your fame

Statement of Values
disposition to treat others as we ourselves would 

wish to be treated.  This is enshrined in the universal 

precept of the ‘Golden Rule’, the practical habit of 

“loving our neighbours as ourselves”.  The active 

expression of this attitude is characterised by such 

virtues as:

Integrity, Respect, Responsibility

Our School Song
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Our Symbols

Logo / Our School Shield
A navy blue shield with a white diagonally 

transversed cross surrounded by a thistle 

floral emblem. St. Andrew was one of Christ’s 

twelve apostles. Since medieval times the 

X-shaped cross upon which St. Andrew was 

supposedly crucified has been the Scottish 

national symbol.

The Thistle is the national flower of Scotland, 

which was first used in the 15th century as a 

symbol of defense.

St Andrew’s Day: November 30th.

Tartan 
Our uniform is based on the Lamont Ancient 

Tartan which is predominantly green, blue, 

black and white. This clan descends from 

the original Scots who crossed the sea from 

Iceland, where their original name meant 

“lawgiver”.

Houses
Our different School Houses take their names 

from the founding fathers:

• Rev. William Brown (blue)

• Mr. James Dodds (yellow)

• Rev. J.W. Fleming (red)

• Mr. John Monteith Drysdale (green)

Motto
“Sic Itur Ad Astra” - which means “Such is the 

way to the stars”.
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Comunidad Ampliada 
San Andrés - CASA
The institutions which make up the Comunidad 

Ampliada San Andrés (extended San Andrés 

Community), which are the Presbyterian 

Church, School, Club, University, RedSA, 

Fundación por el Desarrollo Comunitario, 

Centro de Investigación Aplicada en Educación 

and Espacio Cultural San Andrés, have been 

working together to empower and create 

synergies with the actions each one takes. 

At the Founders’ Day ceremony, CASA was 

present using the metaphor of a house, 

making people welcome through the 

ambience and decoration of a wing of the 

Campus  building  where a talk was given 

by Axel Rivas (CIAESA) on Education,  an 

historical display was staged by  ECSA and 

the Fundación was in charge of providing a 

suitable area for mothers and babies. 

Another of the 2018 initiatives worth 

highlighting, was the creation of the Workshop 

de la Comunidad Ampliada San Andrés 

on November 2nd, at the Club San Andrés in 

Benavídez, where 40 representatives of the 

eight CASA organisations took part. 

Through activities and group work in the 

framework of a meeting, the following were 

accomplished: the possibility of meeting the 

institution members, learning something 

else about others, visualising the challenges 

each institution faces, and the creation of 

links and opportunities to work in teams, 

taking advantage of the infinite possibilities 

of connections, and with the higher motive of 

producing and benefitting from the synergy 

which results from this. The word cloud 

which emerged from our closing testimonies 

faithfully reflects what the day represented.

Sofía Sengenberger
CASA
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180th Anniversary
1838 – 2018
FOUNDERS’ DAY – Our Special Celebration
On Saturday September 1st, we celebrated our 180th Anniversary and Founders’ Day at the Campus.

We shared a day full of emotions, which started with a Commemoration Service at St. Andrew’s 

Presbyterian Church, followed by an Assembly and the presentation of the Former Pupil Award to 

Carina Morillo, Class of ’86, and then a Show by former students, parents and staff, and closed 

with a giant cake!

There were different activities and presentations in the classrooms, and a display of the project 

design for the pedagogical changes in the School. 

Many thanks to all of those who shared this special day!

16
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Farewell to Olivos
In a very touching ceremony, the Olivos Primary 

students lowered the flag at Nogoyá 550 for 

the last time. 

The authorities from the other sectors joined 

us, and we had two special visitors, Freddie 

James and Teddy Soding, Class of ’51.

Caroline Ayling highlighted the importance of 

being there in front of the flag and invited all 

students to imagine themselves in the future, 

looking back at a photo of this very special 

day. Then, all those present imagined the first 

raising of the flag in the same playground, 
back in 1947, with under 50 students in attendance. Marita Cánepa spoke about the importance 

of the flag as a symbol, and the respect we must hold for it at every moment. The students recited 

the Oración a la Bandera by Nicolás Avellaneda. 

Our Headmaster, Sebastián Rubens y Rojo recalled his days as a student in Olivos and underlined the 

importance of being the central characters in this very important stage our rich history as a school.

Farewell dear Olivos School! We carry you in our hearts!
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Farewell to Punta Chica
December 4th was indeed one of the most moving days of the year. After months of thoughts and 

ideas about what the last Assembly in Punta Chica would be like, the moment finally arrived... 

and it was magical as probably most of the memories that we will treasure in our hearts. A sunny 

afternoon with a deep blue sky and a soft breeze that invited everyone to enjoy the field which 

probably looked greener and more beautiful than ever. Students, teachers, friends, past and 

present all together with a shared sense of gratitude for the great gift of having been part of the 

wonderful dream of Punta Chica. 

Thank you, dear Punta Chica, forever alive in our hearts.

21
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Kindergarten
2018 has been a year of continuous growth and 

consolidation for the Kindergartens. 

The Kindergarten Leadership Team (KLT) 

conformed by Vicky Ayam (Overall Head), 

Alejandra di Tada (Punta Chica Head) and 

Verónica Müller (Olivos Deputy Head) has 

worked closely and consistently towards the 

Kindergarten integration and move to the 

Campus in August 2019. A carefully planned 

process of alignment and integration between 

the three sites has been implemented taking 

into consideration all areas: pedagogy, 

planning and curriculum, staff and human 

resources, families and operations. 

We have expanded our K2 classrooms due to 

the high demand in our three sites, and our 

afternoon workshop programme for K3 and 

K4 students kept on growing and increasing 

in number of students. We opened a K4 

classroom at our Campus site and began to 

offer workshops for Campus families. 

Our children will be faced with an uncertain, 

fast changing world when they graduate from 

school, therefore they need flexible skills 

which will enable them to be committed and 

responsible citizens of the world. Our main 

driver continues being to offer a well-balanced 

whole child education to cater for all areas of 

development. This includes a strong academic 

programme, social and emotional wellbeing, 

physical development and spiritual growth. 

A C T I V I T I E S

Our students are protagonists and leaders in 

their own learning process. We achieve this 

by offering challenging and appealing units 

of inquiry, sequences and projects to target 

all learning styles and interests. We seek to 

link learning with real life situations where 

children can put into practice their problem 

solving, critical thinking, creativity, teamwork, 

collaboration and communication skills. We 

hope kids will be equipped to think flexibly 

on diverse topics later in life.  It is not enough 

to give them knowledge, you also have to give 

them a way of putting knowledge into action.

Classroom management continues to be 

flexible, working in whole group, small groups 

and learning stations, depending on the activity 

and needs, where teachers act as facilitators, 

guiding and supporting the children. 
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Early childhood is a wonderful time to 

spark kids’ interest in coding, robotics, and 

engineering. Young children are curious 

about the world around them, and today that 

world includes technology. Research shows 

that young children can learn programming 

and engineering at a very early age. This 

is possible when children are given tools 

that are developmentally appropriate, that 

encourage open-ended play and that allow the 

integration of technical skills with expressive 

arts, math, literacy and cultural explorations. 

Young kids learn by doing. They learn best 

by playing with physical objects; by making 

things, testing things. Our students engage 

in playful learning, cultivate their curiosity 

for the technological world, explore problem 

solving, and understand concepts such as 

sequencing, cause-and-effect, programming, 

sensors and motors.

Family involvement and participation is a 

priority for us; therefore, many events have 

taken place where parents can experience 

and see all that their children learn and do at 

school. We had concerts, music and gym open 

classes, sports days and art exhibitions, and 

many parents came to share their passion and 

talents with their children’s classes. We believe 

that communicating all that we do to parents 

and sharing activities together strengthens 

our bond and collaboration spirit. We continue 

to send a detailed progress report home each 

semester to describe in depth their learning 

process and journey in all areas. Parent-

teacher meetings are held at least twice a year 

where families have the chance to engage in 

conversation with their child’s teachers and 

discuss their progress. 

Our staff has taken part in diverse and 

continuous professional development 

experiences, both in-house and in renowned 

institutions tailor-made for individual needs, 

challenging them to innovate and grow 

professionally and impacting positively on the 

education we offer our students, modelling joy 

for learning as a lifelong process.

Our Head and some of our teachers have 

presented in international and national 

conferences, and also published books and 

articles in education magazines, sharing good 

practices with a vast education community in 

Argentina and the world.

At St. Andrew’s we personalise education and 

we invite students to be co-authors of their 

learning process, embracing and supporting 

the individual and the unique set of skills and 

interests that motivate them to become their 

best version.

Vicky Ayam
Kindergarten Head
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Primary
2018 will doubtlessly be remembered as the 

iconic year when we turned 180 and we said 

farewell to both Primary sites. It will probably 

be singled out too, as the time when pupils, 

families and former pupils stopped to reflect 

on what it was and had been, and wondered 

on what would come and be. The new Campus 

was our future, our new destination, and 

getting ready for the move and its manifold 

implications, our greatest challenge.

Early in the year we envisioned the need to plan 

carefully for what would become a milestone 

in the history of our School. We joined different 

committees and we met on a regular basis 

to analyse the countless details that we had 

to take into account to minimise the impact 

of the move on our pupils, staff, families and 

community at large. One of our first actions was 

to identify and safeguard documents, objects, 

plaques and pieces of furniture of historic 

value, which needed to be kept and carefully 

preserved to be displayed at a later time, for 

future generations to witness and enjoy. 

At all times we understood flexibility, a caring 

attitude and an open mindset would determine 

the success or failure of the colossal challenge 

we had in our hands. The successful integration 

of two large communities into one school and 

one site became our greatest concern. We knew 

each school to be proud of their successful 

journey and perhaps fearful of losing their 

own defining identity, so creating a fertile 

atmosphere for dialogue and cooperation 

became an impending objective. In different 

ways and at different times, we offered our staff 

channels to voice their concerns and share the 

powerful experiences that were taking place 

both in Olivos and Punta Chica, in order to start 

forging together our new Campus community. 

We must thank our members of staff who 

in spite of several moments of uncertainty, 

remained supportive and worked tirelessly at 

our side, working collaboratively, sharing their 

best practices and evaluating new ways of 

doing things as one. 

Together, we made slow but responsible 

progress as we took our time to select 

material, to evaluate our curriculum, to define 

our new governance structure, to agree on 

integration criteria for our pupils. Teachers of 

both sites met to plan joint projects and they 

27
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created opportunities for their pupils to share 

their learning outcomes, get acquainted, feel 

safe and comfortable in their new learning 

environment. Support staff brainstormed and 

contributed their ideas to organise and manage 

daily routines and communication with 

improved efficiency and clarity. Maintenance 

staff worked relentlessly sorting out what 

needed to be refurbished and got ready for 

the great move to the new site. Collaboration, 

responsibility and hard work continued to be 

our trademark. 

Teachers and members of the Learning Centres 

worked wholeheartedly on the integration of 

our pupils. After careful observation during 

several months of the children’s spontaneous 

interactions and positive interpersonal 

relationships, and diligent consideration of 

their affinity to play during breaks and to 

work in class, we formed six new groups per 

year group with the exciting expectation that 

each child would have the opportunity to 

meet new classmates and increase his/her 

circle of friends. Closer to the end of the year, 

children from both primaries shared learning 

experiences and visited the new building at 

the Campus, where they bonded and became 

familiar with the new environment. Their 

sense of elation and excitement when visiting 

the new premises fuelled our expectations and 

predicted a favourable year ahead. 

Come November, it was time for goodbyes and 

farewells. A time to celebrate happy moments 

that were kindled in the playgrounds, 

corridors, playing fields and classrooms of 

both Olivos and Punta Chica. But knowing 

that only months ahead the buildings at 

Punta Chica would be demolished, the 

grounds would be transformed, the plants 

and trees uprooted, we wanted to instil and 

encourage a sense of gratitude and happy 

memories instead of creating a sense of 

loss and hurt. And thus, with a spirit of 

celebration, we opened the doors of our 

younger school to the community at large, to 

spend a leisure afternoon and share a picnic. 

We were blessed with a beautiful sunny day 

and all the planned activities enfolded in 

a true atmosphere of kinship and festivity. 

Colourful farewell messages were painted 

on the walls; signatures and names were 

scribbled on a couple of restored benches 

from the old changing rooms; plant cuttings 

were prepared and distributed for everybody 

to take; old pegs from the changing rooms 

were cut up, varnished and restored so that 

bits of Punta Chica could spread in gardens 

and homes as mementos of happy times 

spent at school. 

In both primaries, our flags were hoisted and 

lowered for the last time and we honoured the 

two historic moments singing the National 

Anthem and Saludo a la Bandera, witnessed by 

28
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former pupils and former members of staff 

who had left a valuable imprint in our School’s 

history and life. Our flags were escorted by 

some pupils, as a symbol of continuity of what 

lay ahead, as a true link with future generations 

who will continue to forge and own the history 

of our School. 

As we write these lines, we look back on a year 

full of challenges. Though we came out of it with 

some burns and sores and ruffled feathers, we 

are truly grateful for the unfaltering support 

of our staff and members of the community 

who helped us lead and move on. Today we 

are already witnessing a new community 

taking shape, and we continue to be inspired 

and challenged by our children’s excitement, 

awe and wonder at the enormous array of 

opportunities that lie ahead. A new stage in 

our School’s history is in the making...

Moira Lutteral
Primary Head

29
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Secondary
It is always a valuable experience to put 

yourself in the position of an outsider when 

trying to gain perspective and reflect. When 

we interview visitors or new students, 

parents, and staff about their impression 

of St. Andrew’s, they are nearly always 

astounded by the multitude of things going 

on simultaneously, and the quality and 

depth of relationships between students and 

teachers. As a school it is our responsibility 

to ensure that this constant buzz of activity 

is productive and meaningful, and that the 

special relationships between students and 

teachers lead to profound and lasting learning 

experiences for both. Our actions in 2018 were 

very much guided by this belief; with changes 

in leadership and personnel it was a perfect 

moment to consider and evaluate the impact 

of our current practices in order to help us 

design and plan for the road ahead.

The corner stone of good education is 

developing higher order thinking skills and 

through lesson observations our teachers 

demonstrated that they consistently provoke 

analytical thought and provide students with 

abundant opportunities to be creative and to 

evaluate ideas in their classes. Our project-

based learning programme continued to grow 

with our academic departments collaborating 

on over 40 project-based learning opportunities 

for students throughout the year. These 

projects have proven to be an excellent vehicle 

for student empowerment and developing 

higher order thinking in the classroom. 

Many of our extra-curricular activities and 

abundant excursions (in 2018 the Secondary 

school organised well in excess of 100 trips 

and outings throughout Buenos Aires, 

Argentina, and the World) are designed to 

help our students become creative problem 

solvers. Here in school the SASS Radio project 

grew to include multiple forms of media and 

our students began learning how to publish 

regular podcasts and videos. We pursued 

lifelong learning with the aim of helping every 

member of the community seek and embrace 

new learning opportunities. For example, our 

students organised and took part in the second 

Awe Day and we enjoyed the introduction of 

Awe Quests; both activities were designed to 

help our students identify their passions and 

inspire them to be proactive learners.
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The student-led Centro de Estudiantes enabled 

many students to learn valuable skills whilst they 

were working on personal projects. For example, 

the students designed surveys, analysed results, 

and presented findings as part of a successful 

campaign for the inclusion of trousers for girls 

in the school uniform. Furthermore, a group of 

Y12 students developed and delivered TED Ed 

talks in the school for the first time, and in the 

process learnt many valuable lessons around 

public speaking and communication.

If our students are to become responsible and 

active citizens, we must take our commitment 

to our core values very seriously. Beyond our 

intentions to model respect, responsibility, 

and integrity in our classrooms and extra-

curricular activities, the Secondary school 

enjoyed the introduction of SASS Thinks, a 

weekly club where students could select and 

discuss topical issues according their interests 

and current affairs. We also saw students 

organising their own peer tutoring programme 

between Y11 and Middle school students, and 

the unveiling of a remarkable mural dedicated 

to tolerance and equality which they designed 

and created independently. Opportunities 

such as these are incredibly powerful catalysts 

for value-based learning.  

Embracing the international community is 

in the St. Andrew’s DNA, probably thanks to 

our Scottish roots and our commitment to a 

bilingual education. We are constantly working 

to raise our students’ awareness of the global 

community and the International Mathematical 

Modelling Competition, and Modern Foreign 

Languages Cultural Festival are examples of 

initiatives that have started since January 2017 

as a result of this focus.   

Through promoting students to enquire deeply, 

empowering them to be autonomous learners, 

enabling them to be solvers of authentic problems, 

setting the bar high regarding living our values, 

and providing opportunities to connect with the 

world, we are endeavouring to respond to the 

demands of modern education. 

You are probably aware that in recent years we 

introduced a new assessment policy which 

required students and teachers to begin working 

and reporting on assessment in two areas; 

academic attainment and the learner profile. 

Academic attainment refers to the student’s 

acquisition of knowledge and skills for a given 

subject (for example Pythagoras’ theorem in 

Mathematics) whereas the learner profiles 

concerns the behaviour and skills that students 

must develop in order to be collaborative, 

responsible, and engaged when learning in all 

subjects (for example demonstrating resilience 

in the face of challenges). Throughout the year, we 

worked towards a more consistent and improved 

implementation of the policy and we are confident 

that this approach to assessment is helping our 

students and teachers to change the culture 

regarding why we learn in the classroom from an 

obsession on learning for tests to a commitment 

to learning for personal growth. 

We are constantly evolving and the progress we 

made in 2018 was truly a team effort. I would like 

to thank the students and their parents, and 

every member of staff for their commitment 

throughout the year. We are excited about 

the year ahead and look forward to facing the 

challenges of transforming into a competency-

based school together. 

Benjamin Davies - Head of Secondary
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External Exams
IB Results November 2018

For the November 2018 session of IB exams, 130 students were 

enrolled of which 126 were entered for the full bilingual diploma 

with the remaining 4 students entered for IB Course. Out of these 

126 candidates, 72 achieved the full IB diploma.

In previous years we have enrolled more students in the IB Course 

according to their academic performance with the idea that they 

would focus on less things enabling them to focus more on their 

subjects and achieve better results. In practice this was not 

successful as these students focused even less on their studies and therefore their results 

were unsatisfactory. Consequently, in the last two years we have modified our strategy and 

enrolled nearly all of our students in the Diploma programme. Most schools do not do this 

as they are highly selective regarding the students they accept in the IB diploma in order 

to maximise their overall results. At St Andrew’s we took the decision to beat this trend 

and provide as many students as possible with the opportunity to revel in the world’s most 

challenging international programme. As expected, many of these students did not obtain 

overall successful results, however we are proud to report that they were able to complete more 

components of the Diploma programme than in previous years, many of them at an acceptable 

academic level. This strategy kept this group of students on track with their work throughout 

the years. Examples of components all of our students work on with this new strategy are the 

Extended Essay and a Theory of Knowledge Essay. In both cases most of these students not 

only obtained acceptable results, but also benefited greatly for the addition to their learning 

involved in developing these components.

When compared to 2017 our results have dropped, with an average diploma point score of 29, 

an average subject score also of 4.11, and 59% of diploma candidates achieving the diploma. 

These year to year differences in our results are not surprising given our inclusive strategy 

mentioned previously. This year we are working with all teachers, students and families to 

consider how we can continue improving the way that we prepare our students for the IB 

diploma. It is also noteworthy that students at St. Andrew’s sit their IB examinations mostly 

in English (their second language) and obtain a Bilingual Diploma when in total, the IB has 

awarded approximately 39% of the Diplomas as bilingual.
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SASS AVERAGE SUBJECT SCORE

DIPLOMAS OBTAINED EXPRESSED AS A PERCENTAGE OF DIPLOMA CANDIDATES     

Note: At the time this report was written results for Americas and Argentina had not been published by the IBO
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An IB diploma score of 40 points or more is a truly outstanding achievement and would gain the 

candidate entry into the most prestigious universities in the world. We would like to celebrate 

and congratulate Máximo Navarrane who has attained 41 points. We also would like to mention 

that 30 candidates have achieved 30 or more points. We want to congratulate specially those 

who achieved 35 points or more: Natalija Vujacic, Catalina Insussarry, Catalina Galuzzi, Lola 

Poblet, Delfina Chiesa, Barbara Zoani and Maia Teubal.

AVERAGE DIPLOMA POINT SCORE
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During 2017 and 2018 we piloted a trial with both Mathematics and Spanish 

with the aim of providing a better experience and preparation for the IB 

syllabus which these students start as from 2018. IB results from this 

cohort will come at the end of 2019.

In the case of Mathematics, we worked together with the Mathematics 

Department at Universidad de San Andrés developing our own Mathematics 

Syllabus and exam. Towards the end of the year, our students spent an entire day at UDESA in 

which they sat for the different exam papers, all under the supervision of UdeSA staff. 

In the case of Spanish, the Spanish Department worked with an experienced IB Examiner 

developing a pre-IB skills-based syllabus and exam. The exam was externally marked and results 

were included as an additional assessment piece for the third term. For this year, we are also 

working with UdeSA to design a Spanish Literature Exam.

Both experiences were extremely positive and resulted in more learning and better academic 

preparation for the IB programme.

In IGCSE exams, the November 2018 session results have shown some changes when compared 

to those of 2017. The A*/A grades - which are considered the top marks - decreased from 29.20% 

in 2017 to 19.89% in 2018. The A*/C grades were 77.35% (2017 82.35%).

We would like to congratulate 14 students, who have obtained exclusively grades A and A*: Mora 

Barrientos, Isabela Candal, Alexia Oxenford, Alexa Sessarego, Magdalena Cobb, Rocío Manzano, 

Magdalena Sabat, Luca Seggiaro, Sofia Trujillo, Tomas Popowsky, Catalina Dolhare, Lucia 

Rodriguez, Martina Tahta and Solana Urien.

Finally, as shown in graphs that follow, we can say that SASS grades for the 2018 IGCSE session 

were similar to the world but still above Argentinean percentages.

IGCSE and Alternative External Exams 2018
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Diego Bertotto - Secondary Deputy Head
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Learning 
Through Service

40

It was an honour for me to develop and accompany, with our students, the social projects we 

carry out.

There is a lot of pain in Argentina, many problems, many needs. And from the school we can 

collaborate in the formation of our students with an aim to cultivating a generation who can 

build a fairer world, a more egalitarian one. We trust our children, in the energy they have, the 

sensitivity they show and the social responsibilities they take on. 

PAS, CDC, CAS (IB) Proyects
Y7, 8, 11 and 12 students participate in various educational projects at institutions in San 

Fernando (REDSA) and foundations in the Zona Norte.  We share work with Escuela 23, Techo, 

Educar y Crecer, Geriátrico de Vicente López, CONIN, Residuca, Banco de Alimentos, Geriátrico de 

San Fernando, Polideportivos Nº7 de San Fernando, Apoyo Escolar San Benito, Complejo Escolar 

Zanocchi and Escuela Pradere.  

These projects have taught us that other children are not “poor little things” nor “recipients”. 

Although they are in highly unfavourable situations, the children are the protagonists of that 

learning process and of transformation in the community.

Trips
In Y7 and Y8 we were able to visit Escuela 915 and Nº11 in the Delta (third section of San Fernando). 

There, and working together with the kindergarten and primary children we shared different 

challenges: we made an interactive playground, we prepared the celebration for May 25th, we 

painted a mural together within the Arts Week framework, a project they carry through to learn 

more about the flora and fauna of the Argentine Delta. 

In Y10 and Y9, we travelled to the Chacabuco area to share projects during three days with the 

rural schools Nº9 and Nº6 in Cucha Cucha. There, and together with the primary and secondary 

children we shared a day of collaborative games, we created an interactive playground and mural, 

set up blackboards all over the school, created reading and acting workshops with classical 

stories as a theme.
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In Y11 and Y12 we travelled to Santiago del Estero with the Fundación Haciendo Camino. Añatuya 

welcomed us for a week. It is an incredible experience where one gives body and soul to service. 

Our students get the chance to know and work in all the Haciendo Camino centres: they work on 

real needs such as workshops, handiwork on different tasks, looking after children, preparing 

events in the village, conversations with the families who are part of the HC programme. Each 

moment is unique. Every night our students prepare talks that lead to reflection. We all learn 

something; feelings are very alive. 

Events which bring us together
Kermese de Emociones (emotions kermesse): we took part in the closing event of the Programa 

de Emociones of the Fundación para el Desarrollo Comunitario San Andrés. After taking part of 

an Emotions Workshop led by Alicia who is in charge of the programme, our students designed a 

games stations course for pre-school children. It was an incredible experience.

Minkai Junior Tournament: This is a foundation with the purpose of sponsoring and helping both 

economically and academically the education of children in Palominos, Tucumán. This idea to 

serve a mission was brought about over 10 years ago by St. Andrew’s students. This project is a 

joint effort by Primary, Secondary, PE and CAS and we develop the sporting event from beginning 

to end. Primary students, helped by Secondary students, divide into commissions who manage 

every part of the event which lead up to the final day of the Tournament. They use tools and 

abilities acquired to this end. The revenue sponsors the Minkai scholarships.

Pumpas and Las Lionas at the Campus: this event was full of joy.  Two Rugby and Hockey teams 

with children who have disabilities visited us. We shared training, matches and a lovely third half 

which left warm traces in all that were lucky enough to participate. 
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Talk by Daniel Fernández (Pumpas creator) for Secondary: our student Mateo Chaul came up with 

this initiative, as he considered it important for Daniel to tell us about his life experience which 

led him to build what today in known as the Pumpas. 

Sports and Entrepeneur Coaching Clinic at our Campus: 60 people from institutions in San 

Fernando and CASA took part of a presentation. We shared the experience of Andrea Fernández in 

Argentine and Latin American football on how to make the most of our assets and leave behind 

the constraining beliefs that hold us back.  

Collections: of food for CONIN, Delta and Escuela 23, toys and stationery for Delta, Hogar Puertas 

del Cielo and other education related institutions, and warm coats for the service trips.

Fundraising
Our students manage fundraising with various projects such as Bake Sale, Cookielandia, personal 

IB projects and the SASSY Fair. Non-Uniform Day is held one Friday per month and students 

contribute $50 to dress casually. The money is earmarked for the construction of houses in the 

TECHO project.   

Feria Sassy: this is an enormous project which is taken on by the Y7 families.  A spectacular 

second-hand clothes and accessories fair is held in September. Mothers dared to become 

involved in the Project with their children, and it was highly successful. The high participation 

of families so involved with the cause produced a revenue of $162,000.- This sum allowed the 

purchase of an industrial cooking stove, 16 blackboards for Delta and Cucha Cucha, paint for the 

interactive games and murals, buses and entry tickets for the museum for the San Fernando 

schools with whom we developed shared projects, Christmas boxes for the cleaning personnel, a 

get-together for the staff who volunteer to help the department, 4 park games for the children in 

Añatuya,  plants, building materials and tools for maintenance work in Santiago del Estero, etc.

We have hope and deeply believe that whatever we learn through service gives us an enormous 

lesson. To educate in FEELINGS, THOUGHTS, ACTIONS, REFLECTIONS, SELF KNOWLEDGE, is a 

valuable pillar of our mission.

Romina Fumo
Learning through Service Coordinator - Secondary
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Creativity
& Performance
VISUAL ARTS

As educators we keep saying that creativity 

is key in schools. And we insist that failure is 

something we want, something that teaches 

more profoundly than compliance and 

standardised testing. We say these things 

and then we struggle to make them happen 

in our everyday teaching. Why? Because 

failure hurts, because giving useful feedback 

is complex, because we do not want to be the 

teacher that told us we could not sing when 

we were growing up.

As teachers of art we must dwell in failure. 

We have to learn how to balance feedback so 

that it does not kill a project before it comes 

to life. And then, students produce something 

visible. The whole Secondary school and the 

community had access to the pieces our 

Y12 students selected for their IB Visual Arts 

course. They accompanied each piece with a 

text that told the story of each work. 

The experience was moving.

What does an exhibition teach our artist-

students? Resilience comes to mind often. 

In order to succeed, we need to try. To try is 

to fail, many times. And to be able to recover 

from setbacks we need to be resilient. The 

exhibition let us into the minds and hearts of 

our students but it was also our gift to them. 

They rose after taking criticism and praise 

from the audience and they took with them 

the greatest lesson of all: to try, to fail, to 

share, to go back and do it again.

 It was a pleasure to walk together with these 

students this year.

 

Paula Barberis
Head of Visual Arts
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PLAYS 

The 2018 Secondary Play was Only Remembered, 

based on a novel by Michael Morpurgo. This 

powerfully moving and imaginative drama is 

filled with music and songs and astonishing 

life-sized horse puppets brought to life by the 

cast itself. At the outbreak of World War One, 

Joey, young Albert’s beloved horse, is sold to 

the Cavalry and shipped to France. He is soon 

caught up in enemy fire, and fate takes him on 

an extraordinary journey, serving on both sides 

before finding himself alone in no man’s land. 

Albert, who remained on his parents’ Devon 

farm, cannot forget Joey. Though still not old 

enough to enlist, he embarks on a treacherous 

mission to find his horse and bring him home. 

The play had a cast of 68 students and a crew 

of 69 backstage.

Middle School: Revolting Children. Roald Dahl’s 

marvellous Matilda was brought to life in 

a brilliant creation where our youngest 

students acted, sang and danced in a unique 

and memorable way, only made possible by 

the commitment and responsibility of their 

peers who worked backstage. We thank all of 

them for making us laugh, for having awed us 

and for sharing their joy. Our thanks also go to 

directors Axel Jeannot and Oscar Llóbenes, the 

production team and the families who backed 

them in this wonderful adventure. 

Axel Jeannot & Oscar Llóbenes
Play Directors
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MUSIC DEPARTMENT

We are proud to share with the community 

that, as from 2018, all students have the 

possibility to choose IB Music as a subject, 

and thus the music curriculum programme 

runs from Kindergarten right through to Y12.

We also want to share that Y8 and Y9 students 

who are studying Music Skills presented 

outstanding musical composition projects, 

where they composed their own pieces and 

recorded them in the Department’s new Music 

Lab, and so were able to listen to their creations 

played by samplers of real instruments.

For the third year running, Band Class students 

from Y8, Y9 and Y10 made successful live 

presentations at Assemblies and the Choir 

& Band Festival, thus managing to fulfil one 

of the main aims of the programme, that is, 

performing to an audience.

In addition to the great achievements made 

within the curricular programme, the Band 

and Choir extracurricular activities made 

excellent presentations throughout the 

year. We wish to highlight the responsible 

commitment of close to 200 students from 

Y4 to Y12 who chose to attend rehearsals and 

outshone in performances of both activities.

It has been a known fact for many years, that 

a broad and complete music programme, 

such as the one that runs at St. Andrew’s, the 

playing of an instrument, or taking part in 

a choir, improves language skills, memory, 

behaviour and the emotional and spatial 

intelligence of children. 

We are excited to be able to offer this 

opportunity to the students in our community. 

We are convinced that the abilities and skills 

they acquire with the different activities 

within the Department will stay with them for 

the rest of their lives.

Luciano Gómez Llambí
Head of Music Department
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IB FILM FESTIVAL 

Towards the end of 2018, we celebrated the 

students’ achievements by sharing their work 

with family and friends at the 6th Edition of 

the Film Festival. Students were able to explain 

their thought process and show all their work 

in the six films covering different themes and 

genres. Once again, students from Y11 also 

presented their short films as part of a pre IB 

category.

Luciana Savanti
IB Film & Head of Y10
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Physical Education
Another good year for Physical Education and 

Sports activities at School.

With enthusiasm, commitment, dedication 

and devotion, which far from diminishing, 

increase and multiply each year, showing us 

that all effort involved transpires in better 

results of all kinds. House Spirit is more and 

more present and enhanced in the Interhouse 

tournaments, and this is a sign of the 

seriousness with which our students face 

all activities, both in Primary and Secondary 

School.

This becomes apparent in the performance 

they later show in each Sporting event with 

other schools, and the most wonderful factor 

to observe is that absolutely all sports at St. 

Andrews possess the same spirit of healthy 

competition and involvement, upholding and 

honouring the School’s values.

In Primary School, and together with the Club, 

we worked hard on the development of new 

training techniques for the younger ones. In 

School, we took part of the ADE (Asociación 

Deportiva Estudiantil) meets, with excellent 

results in the various categories. What is more, 

the performance of our players at the Club, 

where competition is higher, improves year by 

year and our children prove to be at the same 

level of the bigger clubs.

Hockey also carries on with the School/Club 

project, trying to repeat the same path we 

originally followed with Rugby, despite the 

substantial differences there are between 

both entities which rule both sports and the 

organisation of their competition fixtures. 

In Secondary School, the great majority of 

the sports showed a significant progress. 

Basketball, which has a great number of 

followers, obtained excellent results at ABA 

(Asociación de Basquetbol Amateur), the 

Volleyball students won the ADE Overall 

Tournament, coming first in the Senior and 

Intermediate categories, and second in the 

Junior.

The Senior Rugby team won the X-a-Side 

Tournament which we organised at the 
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beginning of the year, while Senior Hockey 

obtained second place. 

It was an excellent year for Athletics, both 

in participation and the results of the 

Tournaments; the girls obtained 1st place in 

the SASS and ADE invitational tournaments, 

and 2nd place at Michael Ham.  In turn, the 

boys came in 2nd in the SASS Tournament, 

won the ADE Tournament and took 4th place at 

Michael Ham.

Without doubt, it was an intense year 

which shows that the work process gives 

us good results. Without doubt, far from 

being complacent, it challenges us to carry 

on working with the same enthusiasm and 

commitment as always.

To conclude, we wish to thank all the teachers, 

students and authorities of the different School 

sectors for their constant support. Without 

this teamwork, it would have been impossible 

to achieve what we did this year. 

Daniel Pueta
Physical Education Director
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Faculty - HR
2018 was a year of extraordinary change for 

the school. The year of the 180th anniversary 

meant for all of us at SASS much more than 

any other birthday celebration. It was a year 

of farewells, new challenges and excitement 

for the future to come. The position of CEO 

ACEESA & Headmaster announced at the 

end of 2017 redefined the job profile of this 

leadership position including additional 

responsibilities regarding the coordination 

with the broader community institutions such 

as the Presbyterian Church, the University, the 

Former Pupils’ Club, CIAESA, and others. During 

the first semester, both outgoing Headmaster 

and CEO Sebastián Rubens y Rojo, transitioned 

successfully giving expression to a new vision 

of change.  Both Secondary leadership teams 

(SLT) and Primary leadership teams (PLT) were 

reorganised and transformed in preparation for 

a new strategic plan. As expected, mixed feelings 

of adventure, anxiety, excitement, confusion, 

enthusiasm and loss filled the workplace. Ben 

Davies, former Maths Head of Department, 

stepped up to the position of Secondary Head 

and Moira Lutteral, Primary Punta Chica Head, 

was chosen to lead the Primary Campus. Faculty 

gave a heartfelt farewell to both Gabriel Rshaid, 

Headmaster at SASS for more than 12 years and 

Caroline Ayling, Primary Olivos Head for 16 years 

who have embraced new opportunities that will 

surely enrichen the educational community 

with their vision and passion for learning. 

The second major change within the school 

was the decision to move both Primaries 

W H O L E  S C H O O L  I N I T I A T I V E S

together to the new campus in San Fernando 

starting February 2019. This meant careful 

planning of the new structure, working on the 

integration of students, staff and teaching 

practices throughout the year. The new 

proposed structure included the position of 

“lead teacher”, one for each year group and 

the selection of teachers who could fulfil this 

role. On top of their teaching responsibilities, 

the position has the essential function of 

providing work direction for the members of 

the year hub and overseeing and ensuring 

the year curriculum and projects delivery.  HR 

worked together with the leadership team in 

the design and budget of alternatives and in 

communicating next steps to staff during the 

year. The greatest challenge for the PLT team 

was to plan the new Primary while managing 

the day to day operation of both sites. Focus 

groups of both Primaries and Kindergarten 

staff were formed to discuss issues that 

worried staff such as curriculum, staffing and 

student integration, logistics, mobility, use of 

new spaces, schedules and changes in roles 

and responsibilities.

As from the second semester, HR led the 

selection process for the new Primary at 

Campus innovating in the practice of group 

interviews, speed interviews and presentations 

from candidates which allowed us to evaluate a 

large number of applications at a one-day event. 

The fact that the Primary school went from 5 

to 6 groups per year meant a record selection 

process with 50% more vacancies than a 
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normal year. All positions for the academic 

year 2019 where successfully filled with an 

increased proportion of full-time teachers. We 

also launched a new mobility benefit for staff 

moving to the new site considering different 

groups and needs. Finally, the relocation also 

required working with legal counsel in the 

completion of all documentation requested 

for the change in location and the integration 

of the new school and on the risk analysis of 

labour contingencies. 

HR participated in the planning and 

implementation of the new academic 

leadership structure for Kinder, Primary and 

Secondary: (KLT, PLT and SLT) and in the new 

positions with whole school responsibilities: 

Arts, Innovation and technology, Spiritual 

Emotional Intelligence and Leadership (SEIL) 

and Strategic planning and special projects. 

The reviewed organisational chart implied 

the revision of contractual conditions of more 

than 50% of the school’s leadership team 

and followed the introduction by CEO of the 

proposed strategic plan for the institution. 

Support areas underwent great changes in 

the preparation for the move and COO/CFO led 

the New Campus Committee in this daunting 

process. Changes included the replacement 

of the Operations manager midyear with 

responsibilities not only for the move itself but 

also in key areas as the bidding process and 

implementation of new transport for students 

and staff, the school canteen, cleaning 

services, school shop and other providers. 
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Present administrative, maintenance and 

security teams ran operations on all three sites 

and effectively carried out the move itself. 

Compensation strategy was a challenge 

during 2018 due to the the country’s midyear 

economic crisis. There were numerous budget 

revisions and a need for dollar cost reductions 

and productivities in order to offset increasing 

inflation. Regardless, measures in order 

to improve external competitiveness and 

internal scales with the implementation of 

1st phase of a 3-year compensation plan and 

the effort made to increase general salaries 

in various instances throughout the year were 

well received by staff. 

HR continues to work on the organisational 

climate encouraging initiatives such as 

extracurricular activities proposed for staff 

after school hours such as: Pilates, swimming 

lessons, running team, boxing and others. 

Finally, a group of volunteer staff participated 

in the construction of an emergency house 

during a weekend in October organised by 

TECHO and the school. As we look ahead into 

the year to come, the vision of: “one school, one 

community” has already begun. 

Andrea Benvenuto
HR Director

Indicators 2018:

Seniority average at SASS

10 years

Full time equivalent

338
Turnover rate

9%

Age average

42 years old

% Women 
in leadership position

72%

Nº nationalities
in staff

15

Headcount

433
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Professional Development

56

St. Andrew’s has always been known for providing their staff and heads with wide and diverse 

professional development opportunities, and 2018 was no exception!

Below is a description of the conferences and workshops our staff attended:

In March, Gabriel Rshaid, Victoria Ayam and Guadalupe Gómez took part of the Empower Conference, 

run by ASCD - Association for Supervision and Curriculum Development – which took place in Boston.

During April, Gabriel Rshaid, Sebastián Rubens y Rojo and Benjamin Davies attended the Latin 

American Head Conference in Mexico City. They held meetings with the heads of schools of various 

countries who are members of this association.

María Chiara, Marisa Márquez and Moira Lutteral travelled to Barcelona to visit the María de Guadalupe 

School, forerunner in education, within the framework of EPEA - Hacer Lazos (Establecimientos 

Privados Educativos Asociados), specialists in and educational innovation and inclusion.

Our IT teachers Marta Lavista and Alejandra Quaglia, together with Verónica Gómez and Daniela 

Rondón, travelled to Chicago in June to attend the Annual ISTE - International Society for Technology 

Education -Conference.

Luciana Savanti, Valeria Pietronave, Diego Bertotto and Sebastián Rubens y Rojo attended the 

International Baccalaureate Annual Conference in Vienna, and our Secondary teacher Federico 

Wohlfeiler attended the Theory of Knowledge IB workshop which took place in The Hague.

November was a month with many trips: Primaria teachers Patricia Dillon and Andrea Jamieson 

attended the ASCD Annual Conference in Nashville; Janine Cervi, Clara González and Mercedes 

Casserly attended the National Association for the Education of Young Children (NAEYC) Conference 

in Washington. Secondary science teacher, Patricia Benmergui, travelled to Boston to take part of 

the Learning and the Brain conference.

Finally, our Kindergarten teachers Romina Porcelli and María Silvina Diestch were selected to travel 

to Washington by the NAEYC to share and present their paper “The sandlot in our Kindergarten”, 

based on a very relevant project with excellent contents for the early years at school.
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Admissions
O T H E R  S C H O O L  A R E A S

The year 2018 brought us the exciting news of opening the Campus for the Primary School in 

February 2019 and Kindergarten in August that same year. Luckily, all stakeholders were fully on 

board and enjoyed the great challenge ahead. 

During 2018 we interviewed 539 families for entry in 2019 which resulted in the admission of 257 

new students: 155 entering our Kindergartens at the Olivos, Punta Chica and Campus sites; 75 

for Primary and 27 in the Secondary School. Overall, we began the 2019 Academic year with 1989 

students. 

Choosing the right school for their children is one of the most difficult decisions for a family 

to make. Therefore, in addition to the school tours and presentations, each family comes in 

for an individual meeting with Admissions and another one with the Head of the sector they 

are applying to, to see first-hand what enables the development of the academic, physical and 

artistic potential of our students. We too want to make sure that a mutual commitment towards 

the same educational values can be achieved between parents and the school.

The Admissions Office thanks all those involved in the process, specially staff and Heads for 

their daily effort to make the school a better place; and parents for their trust and confidence in 

St. Andrew’s education.

Exciting times are ahead and we are thankful to be part of this time in the history of our school. 

We wish our new families a wonderful first year!

Ana Repila
Admissions Director
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Financial Aid
St. Andrew’s financial assistance policies are 

supported on several programmes, managed 

and administered by Fundación San Andrés 

(FSA). The main objective is to provide families 

with the required financial assistance and/

or scholarships, with a specific aim towards 

retention and attraction of students at St. 

Andrew’s Scots School. In order to achieve this 

objective, Fundación San Andrés administers 

several programmes that are funded internally, 

through school assistance, as a percentage 

of revenues and, externally, with generous 

donations from third parties.

There are three financial aid instruments 

currently managed by FSA: Special 

Scholarships, Emergency Loans and 

Davidson Scholarship. For these three cases, 

assistance can be granted in the form of 

partial or full payment of school fees by FSA 

on behalf of the beneficiary. In addition, FSA 

manages and administrates the Scholarship 

Endowment Fund (SEF) and the Maggie 

Salinas Fund (MSF). With the exception of the 

Davidson scholarships, all aid awarded by FSA 

is “need-based”.

Special scholarships are for families with 

an enduring inability to pay full SASS fees. 

Emergency loans are for alleviating situations 

of temporary financial hardship and therefore, 

are limited in time. The Davidson Scholarship 

is aimed to assist families suffering from the 

untimely death or permanent disability of the 

person responsible for paying the school fees.

The Scholarship Endowment Fund (SEF) was 

created in 2004 as an especially dedicated 

trust, with the exclusive purpose of providing 

scholarships for students who wish to study at 

St. Andrew’s. As explained below, SEF has grown 

thanks to the generous support of donations 

from trustees, alumni, staff, parents and other 

members of the St. Andrew’s community.

The Maggie Salinas Fund (MSF), originated in 

2005, is a special scholarship fund dedicated 

exclusively to St. Andrew’s teachers’ children. 

The fund bears the name of Maggie Salinas in 

honour to her thirty-five years of service to St. 

Andrew’s. The school allocates a percentage of 

its income to the Maggie Salinas Fund on an 

annual basis, alongside with donations from 

members of the St. Andrew’s community.

In addition to the family’s financial need, the 

criterion used for the allocation of aid includes 

student’s school performance and the family 

or staff identification with the institution’s 

values and ethos. Financial aid policies and 

admission policies reflect the same values 

and have the same objectives.

FSA is a separate legal entity; its Board meets 

on a monthly basis and the members are 

appointed by ACCESA’s Board. 

María Elena Di Pasquo
Fundación San Andrés - Accountant

A summary report on the status of these 

different financial aid programmes during 

2018 follows.

Emergency Loans
During 2018, $525,375.- were granted to 

SASS families, mainly to those going through 

temporary financial difficulties and unable 

to meet school fees payment.  This action 

involved emergency loans, with no interest 

charges, to 3 families or 5 students.

60
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Special Scholarships
During 2018, FSA supported 27 families or 

46 students with permanent or temporary 

structural economic difficulties, for a total of 

$4,660,847.- 

Davidson Scholarships 

Throughout 2018, FSA continued to assist 9 

families or 14 students that suffered the loss 

or the permanent disability of parents or 

responsible adults in charge of the payment 

of the school fees.  The amount totaled 

$3,489,423.-

Scholarship 
Endowment Fund
SEF scholarship awards for the 2018 academic 

year were granted to 6 families or 11 students. 

The amount totaled $1,253228.-

Maggie Salinas 
Scholarships
During 2018, $6,727,425.- were granted to 31 

SASS staff families or 48 students. 

Former Pupil 
Scholarships
Former pupil scholarship for the 2018 were 

granted to 21 families or 31 students. The 

amount totaled $1,904,962.-
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Derek Mc Ivor and Pingo 
Logan Scholarship Fund
In 2007, the Class of 1959 instituted a 

Scholarship Fund in memory of Derek Mc 

Ivor, who was a History teacher and Assistant 

Headmaster from 1954 to 1960, when he 

returned to Scotland. This initiative was based 

on the highly significant influence that Mr. 

Derek Mc Ivor had on the education and general 

character building of his students, both inside 

and outside the classroom. 

In 2017, when their classmate Pingo Logan 

passed away, they decided to honour him 

by naming it: Derek Mc Ivor & Pingo Logan 

Scholarship Fund.

The assistance of a group of graduates – 

also known as the 59ers – is a significant 

contribution to the granting of scholarships 

to families of alumni and their descendants 

who may become financially needy while their 

children are in the last years of Secondary 

School.

Since 2010, scholarships for four families and 

four children were granted. We invite all the 

alumni classes who wish to contribute to this 

fund or imitate this example through their 

own classes to contact the Alumni Office at 

alumni@sanandres.esc.edu.ar.

Many thanks, Class of ’59!

In total, when taking into account the above 

mentioned financial aid programmes, in 2018 

a total of $18,561,260.- (SASS and third party 

funding) was allocated to financial assistance, 

benefiting 97 families with 155 students.
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Development 
& Communications

Numerous actions were carried out in the 

areas of Development, Communications and 

Alumni, in order to accompany different school 

initiatives.

Within our Community Building initiatives, 

Family Day took place in the month of April 

with the presence of around 3,000 people.  

Every year this event brings the school families 

together as the St. Andrew’s community, in a 

relaxed environment. On this occasion and in 

collaboration with Alumni and the Secondary 

School, the Football Tournament was organised 

to raise funds in aid of the TECHO NGO. 

Thanks to actions organised at the school 

events, as well as the actions of individuals, 

numerous donations in goods and services 

were obtained which permitted savings for 

both the collecting events as well as the 

school operative budget. Work was directed at 

management of donations for upholding the 

Scholarships Fund with an aim to give financial 

aid to the families who wish to educate their 

children at St. Andrew’s. This was achieved 

through monthly individual donations and our 

annual event, the Golf Tournament in its 12th 

edition, held this time at Hyland Park.

The signing of the Contrato de Fideicomiso 

San Andrés (St. Andrew’s Trust Agreement) 

took place with the participation of 36 

lenders within the community members who 

contributed with the provision of funds in 

three stages during 2018, allocated to the 

construction of the Kindergarten building to 

the sum of 4.48m USD. 

The celebration of St. Andrew’s 180th Anniversary 

took place, an event which brought together all 

the St. Andrew’s Community, with the presence 

of authorities, families, former pupils and 

representatives of many other schools who 

joined us to celebrate this special day. The 

occasion was the result of the joint effort of 

various of the school’s sectors, coordinated by 

the Development Office, and which took place 

in the then uncompleted Primary building. 

It was inspiring to celebrate this historical 

moment at our Campus under our motto of 

joining Tradition and Future in one same place. 

On this occasion there was a presentation 

of videos and maquettes to showcase the 
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Rosan Bosch Studio state-of-the-art Furniture/

Educational Design project.

The VII Annual Dinner was held in the 

multipurpose room in the Primary building, 

attended by around 220 parents, former 

students and school authorities.  This raised 

a very good revenue and it was earmarked for 

the furniture and equipment of the common 

spaces in the Primary and Kindergarten 

buildings. SUMATESASS, an online donation 

platform was developed and various donations 

were channelled through it, raising awareness 

of the different school initiatives, such as 

Social Impact projects, pool, Design and 

Furnishing, and Scholarships, among others.

The Alumni Office held the annual Class 

Meetings for different cohorts with an aim to 

bring together and keep in touch with former 

pupils, and particularly inform our former 

students about the new School projects. 

Sebastián Rubens y Rojo completed a tour in 

various cities round the world, introducing 

himself as the new Sass Headmaster and 

ACEESA CEO, starting a new awareness 

campaign for fundraising abroad.  The Alumni 

Office put special effort in the identification 

of former pupils to approach for donations for 

the new Campus building. (See more information 

on Alumni - pages 64 to 75).

The Communications area worked on the 

update of the webpage, social networks and, 

most specially, the relationship with APESA 

and the Room Parents, so as to improve and 

optimise communication with families and all 

the community, and among different sectors 

in general. The Thistle and Annual Report were 
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published with the collaboration of the various 

school sectors. All signage was updated with 

information on the Campus project, showing 

the steps forward on the Primary building and 

the design of the Kindergarten and support 

was given to all sectors for mass mailing, the 

design of flyers, communications on tours and 

educational trips.

As part of our mission to keep our community of 

staff and parents updated on the educational 

Project of the new Campus, we organised 

informative meetings with the Headmaster, we 

designed new graphic and digital material and 

videos to introduce and make clear the different 

stages of the Project and the measures to 

handle the challenges of the move to the new 

Campus. We also led numerous visits to the 

Primary School during the building process 

to create a sense of belonging and involve 

families in our pedagogical process.

There were activities carried out to promote 

community building and recreation with 

the school staff, through events such as 

the Welcome Back and Staff Party, aimed at 

strengthening personal ties and generate 

comradeship among members of the St. 

Andrew’s community.

2018 was a very intense year with very many 

challenges. In the name of the full Development, 

Communications and Alumni team, we are 

proud of our achievements and of having 

contributed with our efforts to be part of the 

history of our dear St. Andrew’s Scots School.

Eliana Mocorrea
Development & Communications Director
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Alumni SASS
"San Andrés fue parte de tu vida. Alumni San Andrés te acompaña toda la vida"

The Alumni Office’s main objective is to maintain a fluent relationship between the School and 

its former pupils, and amongst the former pupils themselves. It is through various events and 

activities that we manage to maintain the St. Andrew’s spark lit in each one of them, offering not 

only professional support, but personal guidance as well.

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

Hosting the 5, 10, 20, 30, 40, 50, 60 and 60+ years graduation anniversaries. 

Family Day donations: fundraising in food, beverages and sponsors.

X Alumni Football Tournament organisation which took place during the Family Day, 

to benefit the Techo NGO, where over 130 former students and staff members played. 

We have raised enough funds to build 3 houses.

Class Representatives: More than 100 former pupils from class ‘51 through class 

‘17 participated in our first meeting with our new Headmaster, Sebastián Rubens y 

Rojo ‘86.

180th Anniversary: Part of the organisation team. Coordination of caterers. Production 

of the 180th  Anniversary Show with former students, students, parents and staff.

FPA Award 2018 Ceremony: Logistics and organisation of preselection of candidates, 

organisation of a breakfast meeting to present the candidates’ profiles to the judges, 

election of the winner through votes. FPA 2018: Recognition to Carina Morillo ‘86. 

Welcoming the class of ’18 to the Alumni network, with a Ted Talk given by former 

pupils Mia Baccanelli ‘13, Matías Mayer ‘08, Fede Coates ‘07 and Gastón Parisier ‘03. 

They talked to Y12 about the challenges they would be facing regarding choosing their 

careers.   

Last Flag Ceremony in Olivos: We invited two former pupils from class ‘51 to join the 

students in Olivos in their last flag ceremony. 

Farewell Punta Chica: We invited former pupils from class ‘88 through class ‘94, the 

students who inaugurated this building, to participate in the last flag ceremony. We 

helped communicate the after event organised by Punta Chica parents. 

Y12 Gradutation: We participated in the Graduation Ceremony of Y12 Class ‘18. 

EVENTS 2018
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11.

12.

13.

14.

15.

16.

17.

18.

19

20.

21.

22.

XII Golf Tournament: we participated in the organisation of the Annual Golf Tournament.

5 o’clock Tea: We organised a tea party for school grandparents to visit the new Primary 

building at the Campus together with the Oficina de Desarrollo.

VII Annual Campus Dinner - Asado de fin de obra in New Primary at CAMPUS 

SASS, obtaining sponsorship and caterers for the event. Recruiting of waiters 

from Y11 and Y10.

BIBLIOTECA NACIONAL with Alberto Manguel ‘65: We organised a cocktail and a 

private tour. 

Alumni World Tour 2018: Our Headmaster Sebastián Rubens y Rojo ’86 participated 

in meetings with former pupils in Barcelona, London, New York, Miami, Philadelphia, 

Washington, Los Angeles and San Francisco. 

International Alumni reunions in South East Asia, Singapore (with UdeSA graduates), 

Vienna and Vancouver.

Prize Giving Ceremony 2017: We accompanied class ’17 in their prize giving of 

diplomas and IB certificates.

Experiences with Former Pupils: Andrés Werthein ’02 and Martín Zimmermann ’86 

participated in the SASS Science Week.

Secondary Math Proyect: We helped students with Former pupil statistics.

Audiobook: We asked four former Pupils to collaborate in this project. 

CASA – Comunidad Ampliada San Andrés: Monthly meetings with representatives of 

UdeSA, Club San Andrés, IPSA, RedSA and MupSA. A CASA workshop was organised in 

Club San Andrés, with the presence of 10 representatives of each organisation.   

Comité de Preservación Histórica: ALUMNI participates actively in this committee.

TOGETHER WITH THE DEVELOPMENT OFFICE

OTHER ACTIVITIES
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23.

24.

25.

26.

27.

28

Former Pupils’ Visit: Many former pupils came to visit and walk around the school, or 

visit the Campus.  Several of them met with our new Headmaster Sebastián Rubens y 

Rojo ’86.

Former Pupils’ Committee: We coordinated a group of 11 former pupils representing 

Argentina and the World, who helped with communications via mail, Whatsapp, and 

Skype. 

Alumni Meetings: Lunch at the Campus with Alumni Old Georgian’s and Alumni 

St. Hilda’s. Coffee with Alumni Goethe Schule. We exchanged ideas, projects and 

experiences.

Mercado Libre: We met together with the development office and Mercado Libre to 

integrate Mercado Pago to SUMATESASS.

UdeSA: Meeting with the director of the Communications Office of UdeSA. We 

exchanged experiences referring to our Newsletter and data base.

Minkai: We accompanied them in their 10th Anniversary.

NETWORKING

 Punta Chica Farewell
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29.

30.

31.

Web: We changed the Google Map application in our web page for our own World Map, 

where you can find former pupils by name and surname, class, city, and if they sent a 

video for our 180th Anniversary or if they have written a book. 

Flying Scotsman: We changed the design of our Newsletter, which allows us to upload 

all the content in-house, and is much more interactive.

Instagram, Facebook, Linkedin, Twitter: Constant use and update, increasing our 

followers and connections in every platform:

WEB AND SOCIAL MEDIA

Former Pupils

SASS EUROPE

Instagram: increase 

of our followers from 

705 to 1566.

Facebook:

Alumni Fanpage

Facebook Group

Former Pupils 

SASS USA

222%

3161
followers

922
members

154
members

37
members Former students visited Y12 to talk about 

their experiences
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Carina Morillo ‘86 is the Founder and President of 

FUNDACIÓN BRINCAR POR UN AUTISMO FELÍZ (leap 

for a happy autism), which works towards a better 

quality of life for persons with autism, from early 

detection through to adult life. Carina achieves this by 

accompanying the families, offering professional training and creating spaces, activities and 

friendly opportunities for social inclusion.

Carina founded BRINCAR in 2010, inspired by Iván her 17-year-old son of the autistic spectrum, 

fully convinced that the best answer to the lack of opportunities for inclusion is the construction 

of a network of families, professionals and community members who are able to see a person 

beyond their capabilities, and to work together towards full participation within the community.

In recognition for her outstanding altruistic work, Carina received the Premio Abanderados de la 

Argentina Solidaria de Canal 13 and the Premio Emprendedor del Año, Categoría Social, from the 

United States Embassy in Argentina. She was one of the speakers at TedxRiodelaPlata 2016 and 

in 2017 her presentation was uploaded to the prestigious TED.com portal, and has been seen by 

over 560.000 people all over the world.

Carina stands out for the courage and strength she has to face an unexpected situation in her 

personal life and turn it into a calling for service, both for her son and all the autistic community 

in the country. Her leadership skills, her resiliency and commitment have made her one of the 

leaders in the Argentine social sector.

Lila Macchiavello
Alumni Coordinator 

CARINA MORILLO ‘86
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 2018
Carina Morillo ’86

 2017
Marcos Galperín ’89

2009
Maxi Aubi ’85

2013 - Anthony Hall ’59
& Ivan French ’00

 2008
Nicolás Ducoté ’88

 2012
Valeria Terzolo ’75

2007
Hope Logan ’41

2011
Minkai

2010
Billy Murchison ’59

2014
Tulio Calderón ‘76

2015
Marcos H. Ohlsson ’97

Patricio Boyd ’95

2016
Roberto Lenton ’64 & 

Fernando D. Cerutti ’72 
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ALUMNI & ADMISSIONS

*Campus site was opened in 2017, with a 2-year-old level at each site

Family composition 

Children of former pupils, with siblings

New former pupil families  

Total

Total former pupil admissions

2017*

43

19

62

2018

31

18

49

2019

41

29

70

Admissions 2017

Admissions 2018

Admissions 2019    

25% children of former pupils

24,5% children of former pupils

27% children of former pupils

Class ʼ78 visited the Primary building site at the Campus
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The Alumni Office held a survey among the 2018 graduates, to know their choices of universities 

and careers at graduation time.

We share the graphs of the results and attach a chart showing the careers chosen in Udesa by 

class ‘18.

CAREERS CHOSEN BY CLASS ‘18

Others 
3%

STUDENT SURVEY

Others Law 

Sciences

Architecture and Design

Architecture 
and Design 15%

Law 5%

Economics 9%

Education 1%

Engineering 17%

Technology 
5%

Medicine
8%

Psychology 2%

Sciences 4%

Humanities 3%

Arts 3%

Marketing and 
Communications 4%

Business 
Administration 16%

Political and International
Studies 4%

Political and 
International Studies

Psychology

Education Engineering

Marketing and 
Communications

Arts

Technology

Business Administration 

Economics

Humanities

Undecided

Undecided
6%

Medicine
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UNIVERSITIES CHOSEN BY CLASS ‘18

ITBA UTDTUCA

ITBA 16%

UBA 18%

UCA 4%

UdeSA 20%

UTDT 24%

Universities
Abroad 3%

Other Universities 5%

UBA UdeSA Universities Abroad

Other Universities

Undecided
10%

Undecided

Class of ‘68 visited the Primary building site at the Campus
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CONTACT INFORMATION

Mail: alumni@sanandres.esc.edu.ar
Tel: 0810.555.7277 / 4846.6500 (ext. 1307 / 1352)

Lila Macchiavello ’75 
& Nat Muller ‘93

Facebook: Exalumnos San Andres
Skype: alumnisanandres
Youtube: alumnisanandres
LinkedIn: AlumniSASS
Instagram: Alumni_SASS

FORMER PUPILS PARTICIPATED 
IN THE ALUMNI 2018 MEETINGS 
AND ACTIVITIES1385

UdeSA CAREERS CHOSEN BY CLASS ‘18

Business Administration Digital BusinessDesign

Business 
Administration 43%

Communication 19%

Design 9%

Economics 5%

Digital Business 24%

Communication Economics
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Community & Outreach

78

During 2018 we were fully committed to maximising our San Fernando en Red: 

www.sanfernandoenred.org.ar platform of organisations. Throughout the year we took part in 

activities and institutional events at St. Andrew’s and San Fernando, connecting, enhancing 

and strengthening the work of the network. Joint projects with close to 25 organisations were 

implemented, we enabled volunteer sessions, workshops and training courses and managed 

donations, reaching out to and collaborating with over 30 organisations in the Partido de San 

Fernando. 

We share below some of the most significant actions carried out during the year: 

Outstanding events

RED SAN ANDRÉS - Social Initiatives

VI Meeting and end of year Cocktail. On November 7th we celebrated yet another year of 

networking at the Campus. Around 110 persons were present, representing the 35 San Fernando 

en Red organisations. The metaphor selected for the get-together was joining the dots, creating 

circles of confidence, experimenting with different points of view and going all out to connect.

En Red training Los valores de la Sustentabilidad como herramientas para la mejora 

educativa (the values of sustainability as tools for a better education). In the month of 

September, and with Carla Sabbatini and Damian Indij as facilitators, both professors of the 

Programa de Educación para la Sustentabilidad at the University School of Education, we held 

a meeting aimed at the representatives of the San Fernando en Red organisations. In all, 35 

people assisted from 13 of the En Red organisations.

Family Day. We set up a Stand where we invited families to work together recycling pallets, 

learning how to set up low cost hydroponic orchards and build wooden toys. Four benches 

were built, two orchard structures and a great number of toys which were then given to 

neighbouring organisations close to the Campus.

School Harvest. For the second year in a row, we reaped a harvest of school supplies, once 

again involving the students and families of the Punta Chica and Olivos Primaries and, as 

from this year, including the Secondary. Together with this campaign, and as part of the move 

•

•

•

•
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to the new Campus buildings, we donated over 100 boxes of teaching materials and books to 

10 organisations of San Fernando en Red.

Jornada de Reflexión e Inmersión en Organizaciones de San Fernando en Red for 

UdeSA Graduate Students. (reflection and immersion session on San Fernando en Red 

organisations).  For the first time, a session was held on “Conociendo otra parte de nuestra 

realidad social” (getting to know another side of our social reality), jointly organised by REDSA 

and the Centro de Innovación Social, with the help of the university Difusión de Valores 

committee, to which 30 students attended. Mariano Tommasi and Mariana Lomé made very 

interesting presentations and then the students visited three organisations within San 

Fernando en Red: Casa del Joven La Cueva, Centro de Apoyo Caacupé and Hogar Padre Zanocchi. 

This experience ended with a joint debate and reflection. 
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Joint projects and collaborative actions

Presentation of San Fernando en Red as a case study in the “Género y Liderazgo” seminar 

(gender and leadership) of the Universidad de San Andrés.  Close to 45 entrepreneur women 

attended this training.

Volunteering Sessions. Throughout the year, together with APESA, University students, the 

Brazo Norte team of St. Andrew’s Presbyterian Church etc., we organised various work sessions 

at different organisations within the network, with an aim to contribute and answer to the 

specific needs of each one. SASS staff members offered instruction to students of three San 

Fernando schools within the framework of the Fundación Reciduca sessions for job training.

Slackline Project in Villa Jardín. Led by Zona Imaginaria and with the assistance of REDSA 

and Club Buenavista, an invitation was extended to our young Campus neighbours to learn 

and enjoy drawing and Slackline, a new activity. As a closure to this Project, a Slackline session 

was held at the Escuela 23 graduation party organised by the Y11 students at the Campus, as 

well as an open-air afternoon at the Club Buenavista, a neighbour organisation with whom we 

are jointly working.

Implementation of the “Chicas Programadoras” (encoding girls) programme at the Colegio 

Nuestra Señora del Rosario: 35 secondary level students of the Colegio Nuestra Señora de 

Rosario, took part of this Chicas Programadoras programme.  The Navarro Goldaraz family 

brought this proposal, aimed at girls in the last years of secondary schools, to San Fernando 

en Red.

Bake Sales at Punta Chica Primary for San Fernando en Red. Students, teachers and 

parents worked together preparing their traditional Bake Sales, as a means to contribute 

with the San Fernando community. The first one covered the purchase of garden tools for 

the Cultivarte orchard, which led to a maintenance and refurbishing day of the site with the 

help of volunteers from the St. Andrew’s Presbyterian Church. The proceeds from the second 

Bake Sale were allotted to the Fundación por el Desarrollo Comunitario San Andrés, for the 

purchase of 60 Baby Kits for the Hospital Provincial de San Fernando. Our students assembled 

the kits, and a group from Y6 and their parents personally handed them over to the Hospital. 

The third Bake Sale was in aid of the Club Social y Deportivo Malvinas Argentinas, our Campus 

neighbours, and we purchased a perimetral netting and a ball for the synthetic football field.  

These were handed over by the St. Andrew’s Presbyterian Church volunteers of the St. Andrew’s 

Presbyterian Church during a day with a snack and football training shared with the children.

80
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Proyecto Educación Socioemocional (socioemotional education project) by the Fundación 

por el Desarrollo Comunitario San Andrés, together with Punta Chica Kindergarten, 

Secondary and Universidad de San Andrés. We strive to work jointly on some projects, with 

an aim to empower these endeavours within CASA, the extended San Andrés Community. 

Presentations were made at the FDCSA and San Fernando en Red, aimed at the different work 

teams, such as Punta Chica Kindergarten teachers who later visited the kindergarten sections 

of San Cayetano and Ntra. Sra. del Rosario de San Fernando. 

The community was invited to collaborate with milk, diapers and stationery during the 

Kindergarten Parents’ Play, and these supplies were handed over to the families who form part 

of the Foundation’s assistance programme for pregnant women and early childhood.

The University granted 6 scholarships to the Programa de Aprendizaje Socioemocional 

(socioemotional learning programme) for 6 representatives of the various organisations with 

the Red where this Foundation Works.

Our third Kermesse de Emociones for the San Fernando Kindergartens was held at the end of 

the year. It was organised and led by Y7 SASS students, and 70 children from 4 San Fernando 

en Red kindergartens shared a day of emotions, thus ending a year of collaborative work.

Database update and edition of the 2018 Organisations Guide.  As part of an ongoing 

updating process, we surveyed and obtained information from the 151 organisations which 

make up the network and published a new Organizations Guide in digital and print format, 

thanks to the collaboration of Lakeland S.A. Eleven monthly bulletins were published, with 

relevant information. 

•

•
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SAN FERNANDO EN RED case study 

On occasion of the celebration of our first 5 years of San Fernando en Red, we systematised 

the work done and published the case “5 años de San Fernando en Red: Creación, desarrollo y 

resultados” (five years of San Fernando en Red: creation, development and results). Mercedes 

Jones and Maida Pieper, both members of the Centro de Innovación Social de la Universidad de 

San Andrés, were in charge of the research. There one can read about the history of the network, 

testimonies of the actors, statistics of the activities carried out and some of the challenges we 

have ahead. 

Our gratitude to all the families, teachers, students and members of the community who come 

together and are a part of this growing network! 

Camila Vilcinskas
Community & Outreach Director
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Infrastructure Operations 
2018 was an exciting and unique year for our 

Department. We were focused on enhancing 

the preventive maintenance programme 

for facilities and equipment in our three 

locations, namely: generators, electric 

pumps, motors, electrical panels and 

installations, air conditioning installations, 

fixed firefighting installations, smoke 

detectors, automatic extinguishing system 

in server room, heating equipment and 

boilers with their safety devices.

The handing over of the new Primary 

building at the Campus was the highlight of 

this year.

New security magnetic access cards were 

implemented and given to all St. Andrew’s 

families and staff to enter and exit the 

Campus in order to enhance security.

Our Department selected furniture from 

both Olivos and Punta Chica Primaries, and 

restored and adapted it to reuse in the new 

Primary Building at the Campus. 

The school appointed Rosan Bosch from 

Denmark responsible for the interior design 

of a vanguard style of furniture for the 

Campus Primary Clusters and Library, built 

under our supervision.

Our Department designed the new Primary 

lockers and supervised their construction.

 

The floors of the multipurpose rooms at 

the Campus and Middle Years Gym were 

polished.

A new catering company, Compass, 

was appointed to provide lunch at the 

Kindergarten, Primary and Secondary 

Level. This new company was selected for 

its quality and experience in catering for 

schools, hospitals and companies all over 

the world.

Wall padding was installed to enhance the 

safety and well-being of our students while 

playing different sports in the Secondary 

gym. 

Wall padding was applied on the concrete 

columns inside and outside the Primary 

building in the Campus.

The transportation service, offered to the 

school by private companies, was opened 

to new transportation companies. Smaller 

buses and minivans provide the service, 

thus reducing the time of the journey. Every 

bus must have an attendant who takes care 

of the students during en route, at school 

dismissal and at every stop.

A Bus Shuttle service between the Campus 

and Olivos / Punta Chica premises for 

Kindergarten and Primary level students 

was offered to the families.

•

•

•

•

•

•

•

•

•

•

•
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The new School Shop at the Campus was 

constructed and operational since day one 

at the Campus.

Security in and around the Campus and 

Olivos was enhanced. 

The construction of the new Kindergarten 

at the Campus was supervised in order to 

reach opening time after the winter holidays 

in 2019.

All the sports fields and gardens around 

the Campus were improved. New trees and 

flowers were planted and pest controls were 

carried out during holidays for the safety of 

our students.

The parking lot inside the Campus was 

completed. Crosswalks were painted. 

Traffic signs and new LED street lights were 

installed.

The Dining Hall at the Sports Pavilion was 

maintained and modified to service as an 

everyday dining space.

The Kitchen and Dining Hall at Olivos was 

updated and equipped in conjunction with 

the new catering company COMPASS. 

The new catering company COMPASS 

installed a complete new state-of-the-art 

kitchen along with its cooking appliances.

New outdoor steel cabinets for students’ 

sport bags were designed and installed.

New trolleys were designed and built by 

our Department to hold all the students’ 

lunchboxes at the Campus, as well as lost 

& found items.

Good manufacturing and bromatological 

practices audits were carried out in the 

dining rooms of the three locations. Food 

and water samples were analyzed with 

satisfactory results.

Evacuation drills were accomplished as well 

as the training of the emergency brigade in 

the use of hydrants and fire extinguishers, 

CPR, use of AED (automated external 

defibrillator) and First Aid.

Sebastián Otero Asp
Operations Manager

•
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CAMPUS 
2018 has represented great institutional 

challenges with the construction of the new 

Primary Building in the Campus as well as all 

the necessary infrastructure to make this new 

site operative, and concurrently the beginning 

of the civil engineering for the Kindergarten 

Building. 

Construction of the Primary Building started in 

July 2017 with 15-month expected completion 

period, which fell behind one month and a 

half due to rain during the process. The school 

took possession of the building at the end 

of November 2018, leading to the finishing 

process and equipping in the hands of the 

operational area and IT. 

The Primary building comprises 7,900 m2 

over three storeys with state-of-the-art 

installations and built under the strictest 

sustainability parameters and complying with 

all current educational and safety norms. 

At the same time, the school contracted the 

Rosan Bosch Studio for the drawing up of the 

interior design project which will adapt to the 

new educational modality it is implementing. 

On delivery of this documentation, both 

custom-made and standard furniture was 

contracted to equip the clusters in each 

year group, the library and some specialised 

classrooms. 

Undoubtedly, the clear objective was to be 

in working condition for the start of the 2019 

school year in February 2019.

Concurrently, during 2018, work was contracted 

for the laying out of inside roads (Stage II 

Roadwork), the access cabin on Uruguay street 

and all the complementing landscaping.

In March 2018, work started on the Kindergarten 

by the Pedro Podesta S.A. company, who 

also constructed the Primary building.  Said 
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building has a 14-month completion period, 

with an expected termination date in June 

2019, if there are no delays due to rain.

The Kindergarten building will cover 3300 m2, 

and the innovative feature in the project is the 

horse-shoe shape of the building, which makes 

it very attractive. It will have a ground floor and 

first floor, and, like the Primary Building, will 

have state-of -the-art installations and the 

same sustainability standards.

The Kindergarten will have façades and a 

landscaping project designed according 

to each age group of the students, with an 

innovative project and many activities to do 

out in the open air. Together with this project 

all the landscaping surrounding the Primary 

building will be finalised. Currently it is 

unfinished as the land is used as storage for 

materials and workshops, but once completed 

it will be recuperated as areas for play and 

recreation.

Undoubtedly, 2018 will be remembered as the 

year of the constructions of the buildings in 

the new Campus, and will be a milestone in the 

history of St. Andrew’s.

Leandro Stok
Project Manager
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Information Technology 

WIFI
We homologated the WIFI network in all sectors, using state-of-the-art Cisco Meraki equipment, 

which permits:

• More coverage and better signal quality

•Wider bandwidth per user

•Higher number of users per Access Point 

•Administration and centralised control of the WIFI network in the cloud

SWITCHES
we replaced the network core devices for Cisco equipment with greater performance and with 

high availability

• Electrical redundancy

• Data redundancy

• Wider bandwidth

OPTICAL FIBRE
We increased the optical fibre network at the Campus

We interconnected the Primary, Maintenance and Security Cabin sectors to the Sport Pavilion 

Datacentre, providing services for:

NETWORKS

Heatmap of real-time WIFI clients
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• Internet

• Telephony service

•  Printers, Applications

• Security cameras

• Access control 

PROJECTS
We have implemented a Project Portfolio, which allows us to:

•  Store all the IT projects in a single repository   

• Have a wider strategic view of the status of the projects

• Have a general summary of all the projects in progress

• Program and administer the workload, permitting to meet deadlines
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PRIMARY BUILDING

We have implemented the technological infrastructure in the 

new Primary building 

• Wired network of building data

• WiFi network in all sectors

• Firewall to control navigation and unauthorised entry

• Audio-visual System in all classrooms and cluster

• Functional Sound System in all levels

KINDERGARTEN BUILDING

We have started working on the technological infrastructure of 

the new Kindergarten building to be completed in 2019

• Wired network installation

• WiFi network 

• Audio-visual System installation in all classrooms

• Functional Sound System installation in all levels

Ruben Hawryluk
IT Manager
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Financial Information 
The fiscal year of 2018, which ended for St. Andrew’s on February 28th 2019, generated total revenues 

of $ 1005.8 million and total operating expenses adding up to $ 641.9 million. The net financial result 

for this period was $ 10.2 million, which produced a net final surplus of $ 374 million. 

The general purpose revenues, which amount to $ 593.4 million are composed by tuition fees, 

invoiced on a monthly basis from March to December, plus one annual matriculation fee; the 

specific purpose revenues for $ 17.5 million which mainly include donations applied to the purchase 

of equipment and furnishing for the Campus Primary and other revenues which include the results 

of the sale of the Punta Chica site for $ 391.9 million, the sales deed being signed in July 2018. The full 

funds collected by said sale were applied to Stage II of the Campus project.

Total expenses are mainly composed by staff salaries, plus general expenses and teaching materials. 

Total assets amount to $ 1322.9 million, of which $ 212.6 million are current assets and include cash, 

banks and investments for $ 169 million, assets available for sale for $ 35.2 million, an amount 

which corresponds to the residual value of the following properties located in Olivos, Buenos Aires 

province: Rawson 2765/67, Rawson 2775/93, Rawson 2759, Roque S. Peña 654, Roque Saenz Peña 686, 

Roque Saenz Peña 688, Pelliza 656, the sale of which was approved in the Associates Meeting held on 

June 14th 2018. Other assets amount to $ 8.4 million.

Approximately $ 1110.2 million are non-current assets composed by the Association’s fixed assets, of 

which $ 909.1 million correspond to land, buildings and other operating assets, while $ 201.1 million 

correspond to the work in progress.

The Capital Expenditures totaled $418.8 million, of which $ 66.6 million were invested in regular 

maintenance and building upgrading projects and the acquisition of IT equipment, while $ 352.2 

million pertain to the work carried out in the Campus San Andrés.

Total liabilities amount to approximately $ 436.2 million, of which approximately $ 170.1 million are 

current liabilities, which include the following loans and reserve funds: a $ 7.3 million financial loan 

from Banco Galicia, a $3.1 million financial loan for the completion of Stage II of the Campus project, 

a $2.9 million loan from the Comunidad San Andrés and $29.5 million received through donations 

for specific uses, mainly reserved for the purchase of equipment and furnishing for the Campus. 

Approximately $ 266.1 million are non-current liabilities, which include a $ 175.4 million loan from 

the Comunidad San Andrés, a $47.5 million financial loan for the completion of Stage II of the Campus 

project and $ 37.6 million received through donations for the building of the Auditorium in Campus 

San Andrés. 

The aforementioned amounts received through loans and donations have been applied to the work 

in progress and/or temporarily placed in low risk investments

Net worth is approximately $ 886.6 million.
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REVENUES

General purpose - net

Specific purpose - net

Others

Total Revenues

593.4

17.5

394.8

1005.8

EXPENSES

General administrative expenses 

Departmental expenses 

Fixed asset depreciation 

Total Expenses

53.0

557.0

31.9

641.9

Total assets 1322.9

Final Surplus 374.0

47.9

121.1

4.6

35.2

3.8

212.6

CURRENT ASSETS

Cash and banks

Investments

Credits

Assets available for sale

Other assets

Total current Assets

1110.2

1110.2

130.8

9.9

29.5

170.1

222.9

5.5

37.6

NON CURRENT ASSETS

Fixed Assets

Total non current Assets

CURRENT LIABILITIES

Debt 

Provisions 

Specific funds

Total current liabilities

NON CURRENT LIABILITIES

Long term debt

Provision

Specific funds

Net financial surplus 10.2

Total non current liabilities

Total liabilities

266.1

436.2

Total liabilities and net worth 1322.9

Net worth 886.7

Source: ACEESA‘s Annual Financial Statements.

In millions of $

Numbers adjusted to inflation, to reflect changes in currency

purchasing power, complying with Resolución F.A.C.P.C.E. N°

539/2018.

%

100

80

60

40

20

0
Personnel Teaching MaterialGeneral Fixed Asset 

Depreciation

5%6%
19%

70%

Total Expenses 2018

70%

19%

6%

5%

446.8

121.7

41.5

31.9

641.9

Personnel

General

Teaching Material

Fixed Asset Depreciation

ACEESA’S ANNUAL FINANCIAL STATEMENTS (IN MILLIONS OF $)

Silvia Satas - CFO/COO
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ACEESA
Organisational Structure

I N S T I T U T I O N A L  S T R U C T U R E

Steven Darch

Gerardo J. Muniello

Jaqueline Truzzell (‘90)

Gabriel Matarasso

Marcelo Alexander (‘78)

Cristian Tahta (‘83)

Matías García Guevara

Martín Umarán

Alberto Ermili

Esteban Galuzzi

Ronaldo Watson (‘68)

Alejandro Golfari (‘88)

Federico Fuchs (‘90)

Leslie Widderson (‘75)

Gerardo Croissant

Lucio Andrés

Sebastián Rubens y Rojo (‘86)

Gabriel Matarasso

Gerardo J. Muniello

Jaqueline Truzzell (‘90)

Alejandro Golfari (‘88)

Cristian Tahta (‘83)

Matías García Guevara

Martín Umarán

Esteban Galuzzi

Terence Roberts (‘97)

Marcelo Alexander (‘78)

Ronaldo Watson (‘68)

Jason Beech (‘89)

Federico Fuchs (‘90)

Leslie Widderson (‘75)

Gerardo Croissant

Lucio Andrés

Sebastián Rubens y Rojo (‘86)

Chairman

Vice-Chairman

Treasurer

Secretary

Members

Substitutes

Statutory Auditor

Statutory Alternate Auditor

Ceo ACEESA

Board of Governors January - June June - December

EXECUTIVE COMMITTEE

Chairman – Ronaldo Watson (‘68)

Vice-Chairman – Carola Martin (‘92)

Treasurer – Leslie Widderson (‘75)

Secretary – Christian Hiba (‘81)

MEMBERS

Ricardo Beller (‘83)

Nicolás Clutterbuck (‘90)

Alberto Ermili

Ricardo Mc Carthy (‘79)

Ximena Ibañez

Jacqueline Truzzell (‘90)

Elizabeth Murchison

FUNDACIÓN SAN ANDRÉS
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Head of Sector

Middle School Head

Deputy Head – Teaching 

and Learning

Deputy Head – Pastoral 

Care

Head of Sector

Deputy Head

Head of Sector

Deputy Head

Head of Sector

Deputy Head

Head of Sector

Director

CFO/COO

Director

Director

Director

Director

Sebastián Rubens y Rojo (‘86)

Ben Davies

Marisa Márquez

Diego Bertotto (‘91)

Juan Pablo Ventura (‘97)

Caroline Ayling 

María Chiara

Moira Lutteral

Maru López Fernández

Vicky Ayam (‘94)

Verónica Muller (‘96)

Alejandra di Tada

Daniel Pueta

Silvia Satas

Andrea Benvenuto (‘87)

Ana Repila (‘92)

Eliana L. de Mocorrea

Camila Vilcinskas (‘96) 

Marta Cordo

María Elena Di Pasquo

Headmaster

Secondary School

Secondary School

Secondary School 

Secondary School

Primary Olivos

Primary Olivos

Primary Punta Chica

Primary Punta Chica

Kindergarten

Kindergarten Olivos

Kindergarten Punta Chica

Physical Education

Finance and Operations

HHRR

Admissions

Communications and Development

Community & Outreach 

Legal Representative

Controller

Academic & Non- Academic Structure

Members

Karen Álvarez Dupot de Salaya

Lucas Perkins

Luciana Pagani de Laffaye

Giovanna Gómez Valdivia de Ynouye

Magdalena Quirno de Etchebarne

Substitutes

Gala Tonconogy de Petreanu

Federico Campolongo

Carolina Correa Crovetto

Executive Committee

President - Elizabeth Murchison

Vice-President - Sebastián Raggio

Treasurer - Natalia Méndez Huergo de Steffanoni

Secretary - Raquel Arévalo

Asociación Padres Escuela San Andrés
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